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Have you heard?

= When OUEA asks members to take a survey, it is for the purpose of gathering infor-

mation and feedback in general—please don’t assume that creating/conducting a
survey implies a dissatisfaction. For example, the principal surveys are not given to
all sites at the same time, and the sites that do conduct a survey are not necessarily
selected because concerns have arisen. The recent principal surveys were conducted
at sites that had a principal for at least one and a half years and that were not sur-
veyed during the last round three years ago; the same parameters will be used when
the next round of principal surveys are conducted. Furthermore, some sites that were
selected expressed their happiness with their current principal, which is also relevant
information. The elementary survey results were only shared with Anne Truex, Exec-
utive Director of Elementary Education, and the middle school and high school re-
sults were only shared with Kerrie Torres, Executive Director of Secondary Educa-
tion. Before the comments were shared, any specifics that may reveal the identity of
the responder were removed or edited to ensure anonymity. Please note that the
members of the selected sites received postcards with the survey link—if you were
asked to take a survey and did not get the postcard, it may not have been an official
OUEA survey so the results may not be handled with the same concern for anonymi-
ty.

Thanks to the 5th and 6th grade teachers and VAPA teachers for completing your
respective surveys and giving valuable feedback after the first year of implementation.
Also, thanks to the RTI teachers and the elementary teachers who work at sites with
RTI positions for completing your respective surveys and sharing your feedback. The
results from the surveys in the last newsletter regarding the VAPA program and the
RTI position have been shared with Anne Truex, Kerrie Torres, and Cathleen Corel-
la, Administrative Director of K-12 Curriculum/GATE. I would also like to point
out that OUEA will never conduct a survey or engage in any action that asks mem-

bers to evaluate other members as it is against our policy.

If you were wondering why there hasn’t been a survey to ask for priorities in bargain-
ing, that is because negotiations will not begin until December as agreed in the most
recent contract. The November 2016 elections, especially the potential bond measure,
deserve our focus which may better inform negotiations for the 2016-2017 school
year. If you have not yet taken the Potential Facilities Bond Survey, please do so:

https://www.surveymonkey.com/r/PotentialBondCampaign.
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Helen Ramsay, Sycamore Elementary recently, Helen and Kirby go to airports for the Pets Assisting With Smiles
interviewed by Elizabeth Gellatly, Elementary Segment Director (PAWS) program where travelers may be soothed by the presence of a dog
when they have a fear of flying or anxiety about traveling.
Helen Elizabeth Ramsay, originally from ©ON€ ©of Helends most outstandin
Long Beachwas hired as a music teacheY$&F for the past decade with the help of &&Rm0Orant from the Rota-
OUSD in 1999 all the way Kiissisaugua Y Club, she has had her students publish a book of poetry, stories, or
' (S depending on what suits that particular class. Helen has the stu-

ronto, Canadawhere she lived three years; (%) - i e I .
everher favorite place to live is California be%%rﬂ@epractlce using power verbs and adjectives, and inspires them with

of the weatheBhe hol ds a Bséogq%,é)q)e@sr 661% oth?r Hvritirm% to f:vgke their own, individual stories or
Composition, and among other compositioﬂgq@é stories, prose, and/or poetry. She sometimes goes over the budget,
written and ,arranged musicals for synthBEfzIﬁels it is so worth it; her former students will often return to Helen,

which have been performed at La Miradac'p”l‘él/the book they wrote as most memorable and impactful to them. She
houseShe was inspired by and admires mo@?‘ii.%?s that students are empowered by the experience of writing and
mother, who, relying on a walker, decided nBERYF&Ng their work, as they p.artlmpateln

it stand in her viegt 65 she had cateract ey phase of the act of publishing fromggg

gery, knee surgery, and was very determiﬁ%’ﬂ'%r through April. These are Second g

change her life. Also, she was always there for Helen and hefthrée’sib-2 " d Helen hers
lings. to be particularly

Hel ends hobby is her | a bapdac&)lgroeahpné:gs th?( §t9r|Bs h’er SS\
dog. Helen describes her as ®Rdgy aroduce then frames f‘%ﬁ arwo
about because her other dog (a lab), loved people and madecfHQFﬂ”k/B} fures. Once comple.ted.,.HeIen_w
happy; yet after training, this first dog did not pass the therap fa@& g book release. byllr.wmng d'jQ'
She later got Kirby, a labradoodle , a type of dog bred as a th fﬁﬁ?’o%l .b’ as, .well as S'te, visitors to W,'t
Helen takes Kirby many different places, such as nursing homeé%ﬁ@& | veiling. The ch||drgn are delig
memory care facilities) and hospitals (especially brain trauma ﬁzﬂ fi ’htgne gets .a bg@lbook Is present-
cheer people up who might be lonely or suffering or otherwiseédct(?' gnge Public Library as well as Syca-

mised. In some of the nursing homes, the patients are knoWerS)JQf,f"_ry' . o

AKirbyds here! 0 as Hel e ngivessawillk s i er'th rp%eemegnglgjtp ad\)@'??’eﬂ: W%tlia§ rgagr)]/_ztr;e-f%%;es%é%

often remark about patients getting memories back, in part, anif havify” @ ¢t i ces, H eac

conversations that they had not been able to have for a long E e!t l\?joget' y 0 u doremwf her tacontergore bebefs toipason to
er students.
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OUEA Bowling Night was great fun! Thanks to all who
joined us, and | look forward to more social events in the The OUEA Open
coming year. You can be the first to know about future
events if OUEA has access to your non-work email, which
you can send to ouea@sbcglobal.net.

House was also a
success! Superinten-
dent Christensen,
OUSD Board Trus-
tees Kathy Moffat,
Andrea Yamasaki,
and Dr. Alexia
Deligianni-Brydges
visited as well as many teachers, princi-
pals, and district office leaders. Christi-
na Lin also came with an iPad charger
to raffle. Overall, this end of the year
event was a great way to wrap up the
school year!
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Educaton
Greg Goodl an . Ohi o wh
and a teachi il French w
State. He ea | credent
further his rench ci
each in the in Cana
Teaching Expe
He taught el even years in a French | mmersion |K8 cl ass
he taught French and Governmentgifolrs fhiugh yeahsolat Re sl
ing at OUSD in 2014 at Orange High School APt he sol e
French.
Union I nvolvement
As a member of the Columbus Educaton Associatjon (CEA)
ing as a site rep for three years. He then se|:ved sev
Director. He was also a paid | obbyist by CEA o furth
gate for three years.
H& in his frst year on the OUEA Exec Board as a High
of t-hawB8y& Standing Rules Co@mietxeea taerdd teon reBPA eBelnd g a&OtU
RA in Washington, D. C. this summer.
Personal Life
He met his future wife in San Diego at an NEA|] Represe
Tustn. They -bhdesantwndyaadaughter who igedwmg in Sept
the @@abgom ready and choosing a name for his daughter!
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The CTA Rental Car Program through Enterprise Rent -A-Car provides our members
vehicle rentals at reduced rates. This program provides for rentals at a defined flat
rate as low as $33.00 a day, regardless of location. While it does not include other
potential rental related charges, like optional insurances, the flat rate is very compet-
itive particularly in areaswhere vehicle rentalsare usually the highest, including ma-
jor airports. It's fast and easy to make arrangements for your car rental needs nation-
wide with Enterprise Rent -A-Car!

For more information, visit:
https://www.ctamemberbenefits.org/travel
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As each school yeatreacthmes wpbbhcapptr ken. We 1ive
cl ose, t he most popul ahi ggluleyst pohi wiec ihzed tiisme ful |l
AVh a t are you doing O6borabswmmeorurv apcraafieosns?i on jas edu
ofvhat are you dobAtg ftihh et aslunpnetreé?2nt i al bond measur e
gl ance, both questions Caldeée foheid&arktdhudl@riemanp-and He
on closer examination, Cahe Hidff ecttinemr Acct piemmi-ti at i
specti ve. be transparent about money @

Usually, the first mauierst idafheiicedmscime ds Dect|i ve.

those people who are not Femchhosebwho whiomplly ask
know we are teachers. Tnheer cpasahniser latj utnhpe rgirgoh-t i nt o
cery stora@oothemenghbormena fadmiulty attending tlhe NEA
friend mi ght asRhaabdubmysdmeiméeow del egates anjd | an
When | am posed this thesiiaaem, We rreeslpiosntd t hje oppo
using tfme mmer mamedak henedcwcati on issues and |vote o
plain that the summer | maanst oumpabeat trean educiati on
wor k daydh scoafila diathl lminss. Bed better working condition
usually foll owed biha ®Bwenrpiexci trienpg yt oofwi t ness dem
diddn knowSbmat i mes I ftndn mysepécially this |year a
answering questions abionut ourddwnaampdnhawhen Thousands o
public school t eachdmr st oarrse fpaoimd,acwhsseshthe United
glad to answer. in Washington, D.C. over the

I know | ri sk confliisctgubt e aam saiwgkhwal® dAIhteh ofwgnh i
silence by coGr dcetrimm o kp englp lJod wor k that inspires a
but it is worth it t o ofmet eactiengp. educate my
community about pdudb | ho- edBoatihen.nekt ti me someone
ticed that even some odbowt fwoidysmember syaclati on,
diddnrealize tdhatpawe fwenswere? Whatever it may be,
summer, or even hol i dayhsav eT hae woenadseanf ull nsaukmemelr br eal
t he di stinction fivsepratiod count er t he

Know Your Contract

ARTICLE 2: Compensation

H @ o Effective January 1, 2017, implement one annual maximum contribution amount at each tier of
coverage as set forth below.

The District wildl contribute toward the actual cost of hea
to a maxi mum of $7200 per benefit year per eligible employ
mum contribution wild.l be paid by an employee selectiing suc
he District wild/l contribute toward the actual cost of heal

ent coverage up to a maxi mum of $14,500 per benefit year p
exceed the maxi mum contribution wil!.l be paid by an employe
deductions.

The District will contribute toward the actual cost of hea
maxi mum of $18,500 per benefit year per eligible employee.
mum contribution wil!l be paid by an employee selecting suc



